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Week of April 21, 1975 


‘DO A JOB WELL' IS RULE 
OF BLACK EX-JOB CORPS MEMBER 





WASHINGTON -- "Your work reflects you, and if you're going to do a job, do it well." 

That is the philosoply of Deborah Gwynn, a former Job Corps enrollee, who is working 
in Washington, D.C. as a secretary in the office of Deputy Assistant Secretary of Labor 
for Manpower Ben Burdetsky. 

It is also the philosophy that has guided her throughout her experiences, from the 
Job Corps Center in Charleston, W. Va., to the Nation's capital. 

Ms. Gwynn grew up with three brothers and three sisters in Mt. Airy, N.C. She 
recalls, "I did well in school but had no real interest in it," adding that she quit 
school three months before completing the 10th year. 

Later, she and an older sister enrolled in the federally funded Job Corps program 
after convincing their father that "this was the best for us." 

Ms. Gwynn learned about the program through television announcements and an older 
brother who had graduated from the New Jersey Job Corps Center. 

She thought she was prepared for the change -- the new experience. 

Still, Ms. Gwynn recalls that the first few days at the center she was "Scared 
stiff." But in a short time she was at ease with new friends and the center's staff 
members. She also explains that this was her first time away from home. 

Ask Ms. Gwynn if she feels her Job Corps experience was worthwhile, and she answers: 

"I certainly do. I'm glad I went into Job Corps. Without it, I just wouldn't 


be where I am today. 


is her 


You don't get too many chances like it, so take advantage of the program, 


advice to prospective Corpsmembers. 
At the Charleston center, Ms. Gwynn earned her high school equivalency certificate, 
had vocational training in the secretarial field and passed the civil service examination 


for secretarial-clerical positions. 
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Not only was she active in social and civic affairs in the center, she also found 


time to do volunteer work in nearby Kanawha City. She was a "big sister" to orphans, 


generally in the 6 to 13 year age group, did general office work for the county chapter 


of the heart association, and served as a tour guide for the Sunrise Art Museum. 

After graduating from the center, Ms. Gwynn worked at the National Bank of Commerce 
in Charleston. Prior to her present position, she was with the Labor Department's 
Bureau of Apprenticeship and Training in Washington, D.C. 

Ms. Gwynn is to receive an Associate of Arts degree in Business Administration in 
June 1975 from Strayer College, Washington, D.C. She hasn't made any definite plans yet, 
but one thing is certain -- she wants to seek a new career in a professional capacity 
either with the government or in private industry. 

As Ms. Gwynn continues to advance up the career ladder, one can sense that success 
is in store for the ex-Job Corps graduate who continues to live by the philosophy: "if 


you're going to do a job, do it well." 
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BLACK UNEMPLOYMENT RISES SHARPLY 
DURING FIRST QUARTER OF 1975 


WASHINGTON -- The jobless rate for blacks, at 13.7 percent in the first quarter 
1975, was at it highest level since rates for all major demographic, industry, and 
occupational groups were initiated, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 

The unemployment rates for both black (Negro and other races) and white workers 
rose sharply over the quarter and were substantially above their year-earlier levels. 

On a proportional basis, the white increase was greater, so that the ratio of the 
black-to-white jobless rates diminished to 1.7 to 1, well below the 2-to-1 level of a 
year ago. This pattern of a temporary narrowing of the ratio has been typical of earlier 
business slowdowns, particularly the 1970-71 recession. In terms of percentage-point 
increases in unemployment rates, however, blacks have fared worse, as their rate has 
risen 4.6 percentage points since the second quarter of 1974 (from 9.1 to 13.7 percent), 


compared with a 3.0-percentage-point increase for whites. 


The 1.7-to-1 relationship does not prevail for all the major age-sex groups. Black 


teenagers tend to have the highest unemployment rates relative to their white counterparts, 
and the black-white teenager ratio in the first quarter was 2.2 to 1. Adult women, on 
the other hand, had the lowest ratio, 1.4 to 1; it was 1.9 to 1 among adult men. 

The number of blacks in the discouraged-worker category was also disproportionate to 
their percentage in the labor force--29 percent, compared with 11 percent. 

The unemployment rate for black veterans 20-34 years of age was 18.0 percent (not 
seasonally adjusted) in the first quarter of 1975, well above the year-ago level of 
11.8 percent. The rate for white veterans (10.1 percent) was also up markedly from 
early 1974 (5.5 percent). 

All of the major demographic groups in both poverty and nonpoverty areas posted large 
increases in unemployment over the past year. The jobless rate among white poverty 


(More ) 
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area residents rose from 5.6 to 9.2 percent, and about the same percentage increase 
was recorded among blacks residing in poverty areas--from 10.8 to 16.4 percent. 
Highlights of the quarterly date report which provides an analysis of overall 
trends in the Nation's labor force follow. The quarterly report includes data for 
some worker groups not published on a monthly basis: 
--Employment declined by 1.6 million from the fourth quarter of 1974. Unemployment 
increased by a similar magnitude, resulting in a jump in the unemployment rate from 
6.6 to 8.3 percent. (As reported on April 4, the unemployment rate reached 8.7 percent 
in March, up from 8.2 percent in both January and February and the highest point since 
1941.) Unemployment increases have been widespread and sharp among all worker groups. 
--Whites, blacks, and persons of Spanish origin have experienced sharply higher 
rates of unemployment. Over the past year, workers of Spanish origin posted an upsurge 


in joblessness (60 percent) that was in excess of that for blacks (54 percent) but less 


than among whites (71 percent). 


--Employment declines as well as increased unemployment occurred among persons in 
both poverty and nonpoverty areas. Although the largest absolute and relative increases 
in unemployment occurred in nonpoverty areas, the incidence of joblessness in poverty 
areas remained much higher than for the rest of the Nation. 

--The unemployment rate for male family heads increased sharply but remained well 
below the rate for all workers. The rate for female heads rose less rapidly but 
registered more than twice as high as that for male family heads. 

--The number of discouraged workers rose to 1.1 million--by far the highest level 


recorded since the initiation of the series in 1967. 





Week of April 21, 1$75 
730 MINORITIES TO GET CHANCE 
TO BECOME FIRE FIGHTERS __ 

WASHINGTON -- About 730 minority group persons will be recruited and 
trained to qualify on civil service registers for fire fighter jobs, 
the U.S. Labor Department has reported. 

The International Association of Fire Fighters, AFL-CIC, under a 
one-year, $399,976 contract, will prepare candidates for the examinations 
in about 10 cities. 

The 10 cities where the program is expected to operate are: 

Atlanta, Baltimore, Fort Lauderdale, Houston, Los Angeles, Memphis, 
New Orleans, San Diego, Seattle and Tacoma. 

Special tutoring programs of up to six weeks will be developed in 
each city selected. Trainees will also receive physical conditioning if 
needed for specific tests such as rope climbing. 

About 370 blacks qualified on civil service registers under a 
previous contract. Of the 700 trainees, 675 qualified. This included 


251 who had been placed in fire fighter jobs by Feb. 5, 1975. 


Because recruiting results will vary from city to city, a specific 


number of training slots has not been assigned to any city. The average 


cost per trainee will be $523. 
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ILLEGAL UNDERPAYMENT OF WORKERS 
SHOWS SHARP INCREASE IN FISCAL YEAR 1975 





WASHINGTON -- I]llegal underpayment of workers protected by federal wage and hour 
laws increased sharply during the past year. 

Bernard E. DeLury, assistant secretary of labor for employment standards (ESA), 
said nearly $82 million was found owed to 350,540 workers in the first nine months of 
fiscal 1975. 

During the same period in fiscal 1974, $70,328,000 was found owed to 266,600 
workers, under provisions of the Fair Labor Standards Act (FLSA) and other wage and 
hour laws. 

Also in the first nine months of fiscal 1975, more than 282,000 employees 
received about $43,210,000 in back wages. 

DeLury said, "We attribute the increase to vigorous enforcement of the law by our 
compliance officers, greater awareness by workers of their wage rights, and to a rise 
in employer violations following two minimum wage increases since May, 1974." 

ESA's Wage and Hour Division is responsible for enforcing these pay protection 
laws: The FLSA, which sets minimum wage and overtime and child labor standards; the 
Equal Pay Act, which requires equal pay for men and women performing substantially 
equal work in the same establishment; the Age Discrimination in Employment Act, which 
protects workers aged 40-65 from job discrimination based on age; the federal wage 
jarnishment law, which limits the amount which can be garnished from an employee's pay 
ind prohibits the firing of an employee for garnishment for a single debt; and a number 
of acts protecting workers on federally funded or assisted contracts. 


i] 


The foilowing chart compares Wage and Hour Division enforcement statistics for 


the first nine months of fiscal years 1974 and 1975. 
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AMENDMENTS TO SERVICE CONTRACT ACT PROPOSED 


WASHINGTON -- Proposed rule changes under the Service Contract Act 
(SCA) call for contractors to pay prevailing wage rates on government 
contract work in a given location, even if the job site is not known 
when bids are taken, the U.S. Labor Department has announced. 

Published in the Federal Register April 9, the proposed regulations 
would also: 

--allow prospective contractors to base their bids on their 
collective bargaining agreements, regardless of the relationship of 
these wages and fringe benefits to prevailing ones; 

--require a "Successor" contractor on a continuing contract to pay 
the same wage rates as the predecessor if the work is done in the 
same place; 

--set a cut-off date of 10 days before opening bids or awarding 
contracts to request hearings on predecessor collectively bargained wage 
rates or for applying such wage rates. 


The SCA sets labor standards for most federal contracts whose 


principal purpose is to furnish services though the use of service 


employees. 

Written comments must be submitted by May 12 to the Administrator, 
Wage and Hour Division, Employment Standards Administration, U.S. 
Department of Labor, 3rd Street and Constitution Avenue, N.W., 


Washington, D.C. 20210. 
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DUNLOP URGES MORE EFFORTS 
TO IMPROVE WOMEN'S STATUS 
WASHINGTON -- While progress has been made, more needs to be done to improve the 
status of women, Secretary of Labor John T. Dunlop said at the second annual U.S. 
Department of Labor Federal Women's Week Observance. 

"Today, we highlight the situation of women and the need to improve their employment 
and advancement opportunities and I support the President's commitment to the overall 
goal of equality of opportunity for all," Dr. Dunlop said. 

He noted that the Federal Women's Program is one of the major components of the 
total equal employment opportunity program in the Labor Department. 

"It is comprehensive in scope and requires affirmative action for its success," 
he said. "While progress has been made, there is more that needs to be done to improve 
the status of women nationwide." 

Federal Women's Week was observed simultaneously this year at the Labor Department's 


national office and in the Department's 10 regional offices. 


"Reflecting equal opportunity in every aspect of federal employment means that 


qualified individuals must be recruited, hired, trained and promoted without regard to 
race, color, religion, national origin, sex or age, and to the extent possible, handicaps." 
Dr. Dunlop said. He called for understanding and support to achieve the overall goal of 
equality of opportunity for all. 

Dr. Dunlop also noted that 1975 is International Women's Year, a time during which 
worldwide attention is being focused onthe importance of women's contributions, 
economically, socially and politically, to the world. 

The week-long observance, with the theme: “Department of Labor Women and Work-- 
Rights, Realities and Prespects," included films, discussions and displays on women in 


management. the status of minority women, training and career opportunities, and equal 


employment opportunity. 


(More ) 
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Representatives from women's organizations, private industry and other government 


agencies participated in the activities. 


Minority women--black, Hispanic and American Indian--expressed the views that 


women need to improve their own image and they share many basic problems. 
Minority women have long suffered dual discrimination--discrimination based on 


their sex and on their racial and ethnic backgrounds, speakers said. 
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LABOR DEPARTMENT PAINTS 
PICTURE OF U.S. APPRENTICE ~ 


WASHINGTON -- If you've been harboring the traditional concept that 
apprentices in the trades and crafts are mostly the sons of fathers in 


the same craft, forget it. 


If you've stereotyped apprentices as dropouts or bumbling students 


who barely got through minimum required schooling, forget it. 

If you've considered most apprentices as youngsters without real 
economic and social responsibilities, forget it. 

And, if you have the impression that most apprentices are barely old 
enough to vote, you can chalk that one up to a long memory..wrong again. 

The Labor Department's Manpower Administration conducted an informal 
survey recently of nearly 3,000 registered apprentices in the United 
States and came up with a set of characteristics which flattens some of 
the myths we've been nurturing. 

First, sons -- and daughters -- are not following in their fathers' 
footsteps in significant numbers. Less than one out of five (18.5%) 
apprentices has or had a father in the trade. 

Second, more than 95 percent are high school graduates and nearly 
a quarter of them had one or more years of college studies. Two percent 
were college graduates. 

Third, the great majority (70%) were either married or had one or 
more persons depending on their apprentice paycheck (which start at about 
50 percent of a journeyman's wage). 

And, fourth, one out of five (20%) were over 27 years of age and 
more than two percent were over 39 (ranging as high as 54 years of age). 


Six percent were under 20 years of age. 
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REPORT ON HOW TO IMPROVE 
BASIC EDUCATION PROGRAMS 





WASHINGTON -- The U.S. Department of Labor's Manpower Administration reviewed 10 
years of experience in manpower programs and came up with some advice for sponsors and 
planners 7f manpower programs about how to help persons who can't read and write or add 
and subtract. 

The gist of the advice, published in a special report, to sponsors of manpower 
programs under the Comprehensive Employment and Training Act (CETA) of 1973 was: 

-- Group instruction generally doesn't work; use the individualized approach. 

-- Finds out exactly what the individual doesn't know and concentrate on teaching 

rather than a rounded course of instruction. 

-- You will need a quick and frequent method of testing individuals to provide 
invaluable feedback on learning progress. 

-- Instruction and studies must be set for each individual at his or her own pace 


without the pressures of peer competition or the public disclosure of ignorance. 


This sort of pertinent advice is contained in a report called "Basic Education in 


Manpower Programs: The Research and Demonstration Experience." What served as the 
basis for the advice were the findings from 20 successful R and D projects selected 
over the past decade. 

The report emphasizes the necessity of pre or in-service staff training for effec- 
tive management and delivery of basic education. It also provides a list of sources 
from which additional information can be obtained on theory, materials, methods, and 
training. 

The report, issued as Manpower Research Monograph No. 38, is for sale from the 
Superintendent of Documents, U. S. Government Printing Office, Washington, D.C. 20402, 


at $1.15. 
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BLS ISSUES UPDATED ESTIMATES 
FOR URBAN FAMILY BUDGETS __ 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has issued 
updated estimates for three hypothetical annual family budgets and the comparative 
indexes that can be used to compare the cost of these budgets in selected urban areas. 

This updating reflects changes in prices between autumn 1973 and autumn 1974. 

In autumn 1974, the U.S. average cost of the lower budget for an urban family of 
four amounted to approximately $9,200 a year, while the intermediate and higher levels 
averaged $14,300 and $20,800, respectively, as shown in table A. 

The 1974 consumption budgets were derived by applying price changes between autumn 
1973 and autumn 1974, reported in the Consumer Price Index for individual areas, to the 
appropriate sutumn 1973 budget costs for each main class of goods and services. The 
last direct pricing for the budgets was in 1969. 

This method of updating is approximate because the Consumer Price Index reflects 
spending patterns and prices paid for commodities and services purchased by u.ban wage earners 


and clerical workers generally, without regard to their family type and level of living. 


From autumn 1973 to autumn 1974, the total cost of the lower budget rose 12.4 


percent and the intermediate and higher budgets 13.5 and 14.2 percent, respectively. 


Over the same period, consumption costs rose by approximately 11 percent in all 
three budgets primarily because of substantial increases in food, housing and 
transportation, which account for over 70 percent of consumption costs. There were 
also large increases in the costs of personal care and medical care. 

The increase in food prices had a greater impact on the lower budget than on the 
two other levels because food accounts for a larger proportion of the total cost of 
consumption at that level of living. On the other hand, the increase in housing costs 
had a greater impact on the hiqher and intermediate budgets because housing accounts for 

- proportion of the total cost of consumption at those levels. 


(More) 
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In the lower budget, total housing costs, which include only rental housing, 
increased by 8.1 percent between autumn 1973 and autumn 1974. In the intermediate and 
higher budgets, where housing includes both rental housing and home ownership, costs 
rose 11.3 and 11.7 percent, respectively. 

The house furnishings and operations component of housing costs rose 19 percent 
at all budget levels--the largest increases among all the components of consumption. 

Transportation costs rose the most in the budget for the higher level of living, 
which contains the largest proportion of automobile ownership. The range of price 
increases for automobile owners over the year was between 12 and 22 percent in the 
budget areas, while the price increases for nonowners using public transportation did 
not exceed 12 percent and declined in several areas. 

These budgets are for a precisely defined urban family of four: a 38-year-old 
husband employed full time, his non-working wife, a boy of 13, and a girl of 8. 

After about 15 years of married life, the family is settled in the community and the 
husband is an experienced worker. The family has, for each budget level, average 
inventories of clothing, housefurnishings, major durables, and other equipment. 

The budgets for a family of four illustrate three different levels of living based 
on estimates of costs for different specified types and amounts of goods and services. 


The budgets do not represent how families of this type actually spend their 


money. Rather, they reflect the assumptions made about the manner of living at each 


of the three levels. 
The sources of data, methods of calculation, and quantities of goods and services 
for each budget level are described in detail in BLS Bulletin 1570-5, Three Standards 


of Living for an Urban Family of Four Persons (spring 1967). Copies may be obtained 





under accession number PB 227547/AS at a cost of $8.00 from the National Technical 


(More) 
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Information Service, U.S. Department of Commerce, Springfield, Va. 


A supplement, with budgets for spring 1969-70, is also available from any BLS 


Regional Office listed below. 


Xegion I 
1603 Federal Bldg. 
Boston, Mass. 02203 


Region IV 
1371 Peachtree St., N.E. 
Aclanta, Ga. 30309 


exzions VII and VIII 
911 Walnut St. 


Kansas City, Mo. 64106 


Region II 
1515 Broadway 
New York, N.Y. 10036 


Region V 
230 South Dearborn St, 
Chicago, Ill. 60604 


Regions IX and X 
Box 36017 
San Francisco, Calif. 94102 


Region III 

P.O. Box 13309 
Philadelphia, Pa. 19101 
Region VI 

1100 Commerce, Rm. 6B7 
Dallas, Tex. 75202 
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Summary of annual budgets for a four-person family at three levels of 


ing, urban United States, autumn 1974 ainda 
Lov 2r Intermediate Higher 


OE EE 
$9,198 $14,333 $20,777 


fotal family consumption 7,318 10,880 


Food 2,763 3,548 


Housing 1,758 3,236 


Transportation 643 
Clothing 759 
Personal care 231 
Medical care 738 


Other family consumption 423 


Other items 415 
Taxes and deductions 
Social security and disability 
Personal income taxes 3,899 


SS 


Note: Because of rounding, sums of individual items may not equal totals. 





Dear Consumer 


Canning Supplies 


Ry Virginia Knaver 


Specie! Assistant to the Presidert 
and Director 
Office of Consumer Affairs 
Department of Health, Edcatien ard Welfare 


More ard more consumers are trying their hands 
at home gardening and home canning. Put last 
summer this increase in home canning—together with 
insufficient supplies of materials needed in manu- 
facturing canning equipment—caused a major 
shortage of home canning supplies. 

What will this canning season bring? According 
to the major manufacturers I have talked to, the 
situation leoks brighter this year-—but there still 


may be some shortages. 


Home canning supplies ac- 
tually involve two separate 
items—new jers and lids—and 
replecement lids. 


The first area involves 
jers and lids with a sealing 
comnonnd erd screw bends. I 
talked with the mannfacturers 
ard fonnd that supplies of new 
jars ard lids will be sufficient 
for this yeer. Present plans for 
ell the major manyfacturers call 
for a totel preivetion of well 
over 400 million jar and lid 
units, so there should be 
enouch for row cenners as well 
as fer others who must replace 
erocked er broken jars. 


Eurnlics cf replacement 
lids (these avo not reusable 
2'thonch serew bends ere), how- 
ever, is loss promising, Tho 
estimated tctel production cf 
reniacement lids is ahont 1.6 
Rat, st the seme time, 


biltien. 4 


estimates of demand vary this 
year from a low of almost one 
billion to a high of 2.85 billion. 
However, I have learned that 
some menufacturers are em- 
phasizing lid production this 
year. 

Because replacement lids 
may be in short supply in some 
areas again this year, I am 
asking consumers not to hoard 
supplies and not to panic. 
Usnally, home canning manufac- 
turers ship supplies south first 
and then north, as the spring 
and summer seasons advance. 
Bt supplies will surely be made 
available to all parts of the 
couutry sometime before—and 
continuing throughout—the 
conning season. Buy only what 
you rced, Leave some for the 
rext g-rdener. Only in this way 
wii] there ho enorgh for every- 
one vo plens to can the prod- 
ucts of ber or his garden 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


If you have a question about the minimum wage or overtime provisions of the Fair 
Labor Standards Act, contact the nearest office of the Wage and Hour Division, U:¢. 
Department of Labor, listed under U.S. Government in telephone directories. 
# # # 
The U.S. Department of Labor provides technical assistance to states, counties, 
cities and other prime sponsors under the Comprehensive Employment and Training Act. 
# # # 
For more information about the Comprehensive Employment and Training Act, write: 
Manpower Administration, U.S. Department of Labor, Washington, D.C. 20213. 
# # # 
A study shows that 15 job safety and health standards cover 40 percent of all 
serious violations of the Occupational Safety and Health Act of 1970, according to 


the U.S. Department of Labor. 


A large number of violations of the Occupational Safety and Health Act of 1970 
involve simple housekeeping, fire prevention and sanitation standards, according to 


the U.S. Department of Labor. 


# # # 


For information about the Occupational Safety and Health Act of 1970, write: 


Occupational Safety and Health Administration, U.S. Department of Labor, 200 Constitution 


Ave., Washington, D.C. 20210. 











